Where your
dues go.
The AMA plans and budgets using a framework describing Key
Result Areas that, together, comprise the suite of supports,
advocacy and service delivered to members and on their behalf.
System
Leadership
& Partnership
Financial
Healthdollar
Every membership
is allocated using this framework.

General

Capacity Building:
$6.16 million

Capacity
Building & Operations
Well Being

In light of recent developments under the UCP Government, it is
important to note that administering programs has never been
the purpose of membership dues. While the AMA administers its
programs efficiently and in the interests of its members, the cost
of program administration is covered by government funding.

Financial Health: $7.81 million
Fair compensation: $5.79 million
Practice management: $0.55 million
Financial products: $1.47 million

Well Being

The AMA assists and supports
Being
itsWell
members
in maintaining their
financial health. By representing
and negotiating for physicians, while
helping them understand the SOMB
and payment models, the AMA works
tirelessly to ensure Alberta doctors’
financial needs are met.

F

System Leadership & Par
Well Being:
$1.44 million

System Partnership and
Leadership: $9.95 million

Capacity Building: $6.16 million
Governance: $2.8 million
Member engagement: $1.29 million
Public advocacy campaign: $2.07 million

System Leadership & Partnership

Capacity Buildin

Governance, systems and specific
EXAMPLES:
EXAMPLES:
& Partnership
programs
delivered through the
• Webinars Capacity Building & Op
• Secure a negotiated System
agreement Leadership
AMA ensure effective delivery of
• Leadership development toolkit
with government
the 3 KRAs, including governance,
• Negotiations for cARP’s, on-call,
finances, knowledge, relationships
AHS stipends, AMHSP
and workforce.
• Fee Navigator ®
• Billing services
System Partnership and
• Peer review

Well Being: $1.44 million
Physician wellness: $0.22 million
Healthy communities: $0.38 million
Healthy working environments: $0.84 million
The AMA supports members in maintaining healthy work-life integration or dealing
with crisis. We bring together physicians, patients and families as they work
together to build healthy communities. This includes promoting policies on equity,
diversity and inclusion.
EXAMPLES:
• Responding to the provincial
Medical Staff Bylaws review
• Championing Equity, Diversity
and Inclusion Initiatives
• Indigenous Health
• Health Issues Council

Financial Health:
$7.81 million

• AMA Youth Run Club inclusive
programs
• Empowering patient involvement in
building a better health care
system that demonstrates value for
Albertans

Leadership: $9.95 million
Delivery strategies: $3.11 million
Incentives and supports: $5.86 million
System leadership: $0.98 million

The AMA supports members in their role as leaders in the health care system.
By working with Alberta Health, AHS and others, AMA leads and influences
positive change in the delivery of service.
EXAMPLES:
• Implementation of the Patient’s
Medical Home
• Advocacy around implementation
of AHS review recommendations
• Completion of the Income Equity
Initiative studies (overhead, hours
of work)

• Responding to new contracting
legislation
• Responding to government Practice
ID regulations
• Albertapatients.ca online community
• Indigenous Health
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